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INTRODUCTION 


Purpose study. The purpose this study 
help determine least part the original 
purpose the International Council Women 
Psychologists has been fulfilled, the organiza- 
tion should continue. According its constitution 
(10), the purpose the International Council 
Women Psychologists well its predecessor, 
the National Council Wemen Psychologists (11), 
has been “to promote psychology science and 
profession, particularly with respect the 
contribution women.” The NCWP was estab- 
lished 1942 after became clear that the Emer- 
gency Committee Psychology the NRC was 
continuing omit women from its plans for the 
wartime use psychologists, even though the 
women had been protesting vigorously against such 
exclusion since 1940. 

The life span the Council Women Psy- 
chologists has been point disagreement from 
the very beginning, even among the charter mem- 
bers. Clairette Armstrong wrote (6), “The 
NCWP constitution and by-laws were adopted 
more than per cent the members except for 
one clause which referred disbanding after the 
war.” Gladys Schwesinger 1943 wrote re- 
garding the activity the NCWP, “This exertion 
should not stop when the war over.” Conse- 
quently, the end World War II, the question 
the continued existence separate women’s 
organization was put vote the membership. 
The majority voted continue but with redi- 
rected emphasis, expanded form, and under 


study was undertaken the suggestion Gladys 
Schwesinger, President the ICWP. The author wishes 
thank both her and Clifford Haga, professor Eng- 
lish the University Minnesota Engineering College, for 
their constructive criticism the manuscript. 

Reviewed the Veterans Administration and published 
with the approval the Chief Medical Director. The 
statements and conclusions published the author are the 
result her own study and not necessarily reflect the 
opinion policy the Veterans Administration. 
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the new name International Council Women 
Psychologists. spite this and the fact that 
the membership more than doubled 1949 (and 
still increasing rapidly), few women perennially 
protest against its continued existence one-sex 
organization. Some, doubt, are fearful be- 
ing dubbed probably honestly 
feel that women have gained sufficient status. Since 
this point which can better settled 
examination the facts than heated argument, 
are herewith turning the facts. 

The measure acceptance women’s ability 
and competence might judged (1) appoint- 
ments nominations for election APA offices; 
and (2) appointments recommendations for ap- 
pointments positions responsibility outside 
the APA during both war and peace. are con- 
cerned here with only the first area, namely, wom- 
en’s status revealed the proportion women 
holding office. From the record, then, will try 
answer two specific questions: women now 
holding upper-level offices the APA propor- 
tion their number and competence?” there 
been any change their status the matter 
office-holding since the women began protesting 
1940?” 

Previous studies. Before presenting the detailed 
findings the present study, should consider 
previous pertinent studies, specifically those 
Bryan and Boring. 1944, Bryan and Boring (7) 
asked regarding women the APA and AAAP, 
“Do they fill administrative posts proportion 
their Bryan and Boring answered their 
own question, “In general they not.” 1947 
(9), however, they said the approximately 500 
men and women PhD’s who cooperated filling 
out and returning questionnaire, ““The men have 
averaged 1.2 ‘offices committee chairmanships 
during the last three years,’ and the women have 
also averaged 1.2. There evidence dis- 
crimination against women respect their hold- 
ing Obviously, the offices referred 
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Bryan and Boring were not just the APA but 
various professional organizations, probably 
many them either local not purely psycho- 
logical. 


SOURCE DATA 


The data officers, editors, and elected and ap- 
pointed representatives were obtained from the 
available APA Yearbooks (5), the American Psy- 
chologist (1, Bryan and Boring 
correspondence with the APA Executive Secretary. 
Before drawing any conclusions about the status 
women the APA, however, necessary 
know something about their numbers respect 
the total membership, well the number 
women officers, editors, and representatives. The 
first step the present study, therefore, was 
tabulate women Members and Associates listed 
the APA Yearbooks 1929 and 1932-45 (5). 
Except for the Yearbook 1946-47, during the pe- 
riod the reorganization the APA which 
totals could found, and 1945 which the 
printed total the title page did not equal the 
total the Members and Associates given there, 
the men were not tabulated separately. The num- 
ber men was figured the difference between 
the number women for each class membership 
and the total given for that class. Every effort 
was made identify the sex the members, but 
this writer cannot responsible for identifying 
offspring the frustrated parents unknown 
members who gave their daughters obviously mas- 
culine names. are not sure, therefore, how 


many female Johnnies and Elmers missed. 


Neither are sure how many women have suc- 
cessfully concealed their sex using just initials. 
have recognized few women listed initials 
but when did not recognize the name, as- 
sumed that the psychologist was man only 
initials were used. most cases, ambiguous names 
could checked the 1949 Directory where the 
preferred title usually given the 1948 Di- 
rectory where the sex usually given. The sex 
few psychologists was determined their under- 
graduate college when was known take only 
men women. few cases, when other dis- 
criminatory information was not available, the sex 
was assumed from the job. For instance, the 
psychologist was personnel manager, the name 
was tabulated male. the other hand, the 


psychologist was working nursery schoo!, the 
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name was tabulated female. The name 
caused the most searching. This spelling 
seemed used indiscriminately for men and 
women. Since our figures (Table agree closely 
with those published Bryan and (7), 
believe the women have been identified most 
cases. our table, have also included some 
data for years 1928 and 1923 taken from their 
Table 


RESULTS 


Number and classes membership sex. From 
1932 1945, women composed about per cent 
the total membership (Table 1B). During the 
last years, there has been slight increase 
until, present, they represent about one-third 
the membership. The proportion women 
the different classes membership has, however, 
some discrepancies. When Associate mem- 
bership was first established 1926, was com- 
posed largely women. Since 1929, women have 
composed somewhat more than their share As- 
sociates. has ranged from per cent 
per cent since 1929, but has been per cent the 
past two years (Table 1B). the other hand, 
women compose decidedly smaller percentage 
Fellows (Members prior the reorganization 
1946-47). They composed per cent the total 
(full) Members 1928 and they have composed 
almost exactly the same percentage Fellows (or 
Members) since 1945. between, they composed 
somewhat smaller percentage for several years 
(Table 1B). The percentage (19.8) for the nine 
years immediately preceding the organization 
NCWP practically the same the percentage 
(20.2) for the nine years immediately following 
the organization NCWP. Looking the facts 
from slightly different angle (Table 2), see 
that only small percentage the women psy- 
chologists are Fellows. Since 1936, the percentage 
has ranged from per cent per cent for 
women, while has ranged from per cent 
per cent for men. Incidentally, for both men 
and women, the number Associates elected 
membership has been increasing rapidly the last 
few years that the percentage Fellows its 
all time low. Only per cent the entire mem- 
bership were Fellows 1949 (Table 2B). 

considering the status women the APA, 
the low percentage the women psychologists who 
are Fellows looms large, for top level offices are 
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limited the Constitution Fellows. 1949 
only per cent the women were Fellows 


APA (Table 2B). that larger propor- 


tion women are not Fellows? Why should 
smaller percentage women than men Fel- 


lows? complete answer requires more research, 
but think have part the answer. 1946, 
Bryan and Boring (8) report that according sta- 
tistics from the OPP questionnaire, per cent 
the men had PhD compared only per cent 


TABLE 
Membership the APA according class membership sex 
NUMBER 
Members (Fellows) Associates Total 
Year 

Men Women Totai Men Women Total Men Women Total 

1949 1,129 307 1,436 3,410 1,889 5,299 4,539 6,735 
1948 998 283 1,281 2,411 1,355 3,766 3,409 1,638 
1946-47 858 225 1,083 2,202 1,186 3,388 3,060 1,411 4,471 
1945 805 217 1,022 2,111 1,050 3,161 2,916 1,267 4,183 
1944 704 154 858 1,981 967 2,948 2,685 1,121 
1943 624 136 760 1,829 887 2,716 2,453 1,023 3,476 
1942 587 126 713 1,687 831 2,518 2,274 957 3,231 
1941 558 125 683 1,505 749 2,254 874 2,937 
1940 546 118 664 1,362 713 2,075 1,908 831 2,739 
1939 503 115 618 1,260 649 1,909 1,763 764 2,527 
1937 470 117 587 1,027 524 1,551 1,497 641 2,138 
1936 446 110 556 946 485 1,431 1,392 595 1,987 
1935 429 831 445 1,276 1,260 558 1,818 
1934 419 111 807 417 1,224 1,226 528 1,754 
1933 425 110 535 749 386 1,135 1,174 496 1,690 
1932 412 113 525 662 323 985 1,074 436 1,510 
1929 425 115 540 228 125 353 653 240 893 
1928* 421 112 533 128 166 459 240 699 
1923* 376 457 376 457 

PERCENTAGE 


1923* 


Years 1923 and 1928 taken from Bryan and Boring (7), Table 
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the women. So, doubt, part the answer 
lies less academic training. This, however, 
not the only reason. Apparently many who could 
qualify Fellows, both training and experience, 
did not feel was worth while Fellow. Some 
evidence for this was seen the fact that the 


159 members the APA who applied for member- 
ship ICWP 1949, only were Fellows, but 
more qualified education and experience and 
were, therefore, elected Fellows ICWP. Why, 
then, had they not applied for transfer Fellow 
the APA? Some felt they could not afford the 


TABLE 
Membership the APA according sex class membership 
A. NUMBER 
Men Women Total 
Associates Total Associates Total Associates Total 
1948 998 3,409 283 1,335 1,638 1,281 3,766 5,047 
1935 429 1,260 558 542 1,276 1,818 
B. PERCENTAGE 

1923 100 100 100 100 100 100 
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TABLE 


Officers APA 


sex, 1892-1949 


President Secretary Treasurer Board Directors 
Men Women Total Men Women Total Men Women Total Men Women Total 


| | 


extra dues, that was not worth the extra cost. 
Perhaps they are justified this, since quite 
clear that, the average, women not earn 
much men (8, 13), even when they have the 
same amount training (8). Perhaps some felt 
was not worth while paying the extra dues since, 
being women, they could never president any- 
how! 

Officers sex. Just how much justi- 
fication there feeling that top administrative 
offices will not given women can seen 
Tables and First, appears summary 
the offices president, secretary-treasurer (or sec- 
retary and treasurer) and six members the 
Board Directors, the offices which have been 


filled since the APA was organized 1892 (Ta- 
ble 3). presidents, only two have been 
women, Calkins and Washburn. There has not 
been woman president since 1921. There has 
never been woman treasurer. Only during the 
past four years has there been woman secretary 
and during this time there has also been man 
executive secretary. There has been occasional 
woman the Board Directors, giving women 
per cent the total representation the Board 
since 1892. 

Administrative appointments sex. 
Women, have just seen, have been awarded 


very small percentage the top offices the APA, 


but there are other administrative appointments 


TABLE 


Administrative 


Officers Editors Committees 


APA according sex 


Representatives Total 


Year 
Total Men Women Total Men Women Total Men 


| | | 


Women Total Men Women Total Men Women 


Years 1923 and 1928 taken from Bryan and Boring (7), Table 
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the APA which should also considered. The 
ones tabulated Bryan and Boring (7) will 
presented first (Table 4). They include the editors 
psychological journals, committee members, and 
representatives the APA other organizations 
including the National Research Council, American 
Association for the Advancement Science, and 
the Inter-Society Color Council. There has been 
only one woman editorial appointment 
was the Journal Consulting Psychology. 
tually her appointment was not the APA, but 
carryover for one year after the APA took over the 
journal. had been the official organ the 
American Association for Applied Psychology, 
which, according Bryan and Boring (7), had 
larger percentage women members than the APA. 

The number women APA committees has 
increased considerably since 1940. Between 1941 
and 1949 inclusive there have been from 
women committees each year. Between 1932 
and 1940 inclusive there was never more than one 
woman per year appointed all the APA commit- 
tees. Furthermore, there was none the 
years studied prior 1941. There was one glow- 
ing exception the lack women committees 
prior 1940, reported Bryan and Boring 
(7). Five women served APA committees 
1923 (Table 4). Downey was then member 
the Board Directors, the appointment 
women may have been due her influence. An- 
other factor apparently was the availability the 
two women past presidents, for three the five 
committee appointments were held Calkins and 
Washburn. 
was that the president for 1923, Terman, may have 
been more conscious the abilities women than 
most APA presidents have been. Certainly Terman 
has contributed greatly our knowledge the in- 
tellectual equality men and women. would 
seem logical that enlightened psychologists should 
lead the way applying this knowledge ap- 
pointing women positions importance their 
own organization. 

The women APA representatives other organi- 
zations seemed show slight increase for 
couple years when 1945 and 1946, there were 
five women representatives, but the number re- 
verted its usual low after this brief respite. 
fact, during 1948 and 1949 there was only one 
woman representative other organizations. This 
was the Inter-Society Color Council which 


Perhaps the most important reason. 
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until 1939 was the only organization which 
woman was sent representative. For ten years, 
however, the women representatives this organi- 
zation were non-voting status. During the last 
two years they have had voting status and have 
even held the chairmanship the voting delegation 

Until after the women became definitely articu- 
late 1940, the percentage women holding all 
types administrative appointments the APA 
was meagre indeed (Table 4). For the preceding 
nine years, inclusive, ranged from 
per cent. For the following nine years, 
1949, ranged from per cent. There does 
not seem, however, any significant change 
the percentage total administrative appointments 
given women since Bryan and Boring (7) reported 
per cent for years inclusive. Our re- 
sults (Table also show per cent for 1949. 
When, therefore, compare the percentage 
women receiving administrative appointments 
1940 with the percentage receiving administra- 
tive appointments since 1940, see there has been 
definite increase, but the percentages are still 
under those which might warranted the per- 
centage women Fellows. 

The type administrative appointments studied 
Bryan and Boring (7) not tell the whole 
story. Table has been prepared give little 
more detail such breaking the committees down 
into chairmen and members, and giving the per- 
centage men and women holding each type 
administrative appointment. Although the num- 
ber APA committees has increased markedly 
the last ten years, except for 1923 did not find 
more than one woman chairman year far 
back investigated, and 1949 there was 
none (Table 5). mentioned above, the num- 
ber women committees has increased mark- 
edly since 1940, but the percentage women 
committees has never reached that women Fel- 
lows the APA (Table 5). During 1948 and 
1949, for the first time, there have been two women 
the category called officers, which includes the 
six members the Board Directors. also 
mentioned above, the number women editors has 
been practically zero and the percentage was zero 
1949. The percentage women representatives 
other organizations has never reached the per- 
centage their qualified members, and again 
very low, only per cent for 1948 and 1949. Thus 
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see that none the categories studied far, 
including officers, committee chairmen, committee 


members, editors, and representatives other or- 


ganizations have the women been elected ap- 


pointed proportion their number eligible 
members. 


Division officers sex. 


Committee Members 


TABLE 
APA Fellows, officers, committee chairmen, committee members, editors, and representatives organizations sex 
NUMBER 
Fellows Officers Chairmen 

Year 

Men Women Men Women Men Women Men 
1928* 421 112 

PERCENTAGE 

1929 100 100 100 
1928 100 100 100 


Women 


16 


Men 


Edit« 


Since the reorganiza- 
tion the APA 1946, some relatively minor 
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TABLE 
Division officers, Council Representatives, members-at-large Executive Committee sex 
NUMBER 
President President-elect Secretary | a Executive Committee 
Men Women Men Women Men Women Men Women Men Women 
PERCENTAGE 


positions have been added the list APA offi- 
cers. These are officers the divisions, members 
the Council Representatives, and members-at- 
large the Executive Committee which might well 
considered. The percentage women division 
presidents has ranged from zero 1946 
1949 (Table 6). probably too early expect 
much stability the divisions. Not all the di- 
visions have president-elect, but the fact that 
only one, the which have, listed woman 
1949 president-elect suggests strongly that the 
percentage women division presidents for 1950 


will down again. The total per cent for 


women division presidents, however, consider- 
ably greater than the total per cent for women 
presidents APA (Table 3). This probably 
expected because the composition the di- 
visions. Some divisions, such School Psycholo- 
gists, for instance, have more women Fellows than 
men. 

When consider the office division secretary, 
however, find different story than for any 
other category yet studied. For the past four 
years, per cent the division secretaries have 
been women and the percentage has gone stead- 
ily every year, with per cent them being 
women 1949 (Table 6). Bryan and Boring 
(7) wrote concerning the AAAP, “The people who 
the hard work—the secretaries the section— 


are apt women: Since the Council 
Representatives was formed 1946, the per- 
centage women has steadily increased 
within five the percentage women Fellows. 
The members-at-large the Executive Committee 
have been serving for only two years, but have 
about two-thirds many women might ex- 
pected from the percentage women Fellows. 


SUMMARY AND CONCLUSIONS 


summary, then, women have not become Fel- 
lows, officers, committee chairmen, committee mem- 
bers, editors, representatives other organizations, 
members the Council Representatives, mem- 
bers-at-large the Executive Committee divi- 
sion presidents APA proportion their num- 
bers and qualifications. Only secretaries are 
they serving proportion their numbers. 
the nine years since 1940, when the women began 
protest their lack opportunity serve pro- 
fessionally, more use has been made their abili- 
ties some categories such secretary and com- 
mittee member. status within the APA may 
adequate estimate the achievement 
women psychologists America, then there still 
seems need “to promote psychology 
science and profession, particularly with re- 
spect the contribution women (10, 
would seem, therefore, that the purpose the 


| 
| 
| 
| 
| 
| 
i 


STATUS WOMEN THE AMERICAN PSYCHOLOGICAL ASSOCIATION 201 


ICWP stated its constitution has not yet been 
fulfilled. Women psychologists still not seem 
working capacity, least not insofar 
representation APA offices concerned. Fur- 
ther research needed determine (1) whether 
not women are being considered the same 
basis men for top level jobs universities, in- 
dustries, institutions, and government the USA 
and abroad; and (2) whether not there has been 
any change since 1940 the consideration 
women for top level jobs the USA and abroad. 
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FIELD APPLIED ANIMAL PSYCHOLOGY 


KELLER AND MARIAN BRELAND 


Lonsdale, Arkansas 


ECENT developments behavior theory 
have made possible new field ap- 
plied psychology. This new field has yet 

finally christened. might called the 
field applied animal psychology the field 
behavioral engineering. consider excel- 
lent example how the findings “pure” research 
can put practical use. 

The core the field the work the neo- 
behaviorists, which has ordered the facts 
behavior that many their experimental data and 
those earlier workers have become immediately 
applicable the engineering animal behavior. 
have found most useful the systematic formu- 
lation presented Skinner The Behavior 
Organisms. This body theory has made 
possible for since the spring 1947 develop 
flourishing and expanding business concerned 
with the mass production conditioned operant 
behavior animals. 

Applied animal psychology brings together the 
two formerly unrelated fields professional ani- 
mal training and modern behavioral science. The 
field new that represents, believe, the 
first application systematic behavior theory 
the control animal behavior. are now 
position outstrip old-time professional animal 
trainers speed and economy training. 
many instances can use automatic training 
methods. can apply our training the data 
comparative psychology, utilizing new tricks, 
new animals. can turn out multiple units— 
200 Hanses” instead one. Furthermore, 
the systematic nature the theory puts 
position advance new and more elaborate be- 
havior patterns, predict results and forestall 
difficulties. 

far, all our applications have been made for 
the purpose advertising exhibits for General 


Mills, Inc. developed first series trained 


chicken acts, which were used for county fair booth 
exhibits the Midwest, for the purpose adver- 
tising farm feeds. These acts were performed 
group two-year-old hens which had been culled 


from neighbor’s flock and were destined for the 
stew pot. used hen-sized stage, some spe- 
cially constructed props, and 
automatic feed hopper for 
ments the form scratch grain. 

One hen played 5-note tune small piano, 
another performed “tap dance” costume and 
shoes, while third “laid” wooden eggs from 
nest box; the eggs rolled down trough into 
basket—the audience could call out any number 
eggs desired, eight, and the hen would lay 
that number, non-stop. 

The basic operation all these acts was re- 
inforcement the proper moment the behavior 
sequence, presenting the chicken with small 
amount scratch grain from the solenoid-operated 
hopper. During the training period, successive ap- 
proximations the desired behavior, and com- 
ponent parts the final pattern, were reinforced. 
During performances, longer ratios more elab- 
orate completed patterns were reinforced keep 
the behavior high level strength. 

During the ensuing year, three sets these acts 
were prepared and shipped all over the United 
States the hands men who had had only one 
two days’ training. The birds played thousands 


performances without single failure, except 


for occasional sluggish performance due ill 
health overfeeding. The acts proved un- 
precedented crowd-stoppers the fairs and 
store “Openhouse” events where they played, show- 
ing many 5,000 people day. 

The success these acts led the development 
trained pig show, “Priscilla the Fastidious Pig,” 
whose routine included turning the radio, eating 
breakfast table, picking the dirty clothes 
and putting them hamper, running the vacuum 
cleaner around, picking out her favorite feed from 
those her competitors, and taking part quiz 
program, answering “Yes” “No” questions 
put the audience, lighting the appropriate 
signs. 

Priscilla was likewise shown fairs and special 
feed-store events and conventions throughout the 
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country. She also appeared television. She 
was even more successful than the chicken acts 


jamming fair booths and feed-stores with specta-- 


tors. The pig act was use almost steadily from 
the fall 1948 the summer 1950. was 
necessary train replacement about every 
months, since the pigs rapidly became too large 
for easy shipping. After training, the pigs were 
turned over their handler, usually General 
Mills’ feed salesman, who had had one two days’ 
instruction our farm, the field under our 
supervision. 

addition teaching handlers manage the 
animals the road, have twice taught instruc- 
tors the basic training the animals and 
assist with the instruction the handlers. Both 
experiences training instructors were successful 
and demonstrated clearly that people with 
special psychological background can iearn the 
methods and theory behind our animal training 
procedures. One instructor was woman college 
graduate who had taken her degree statistics 
and sociology. The other was average male 
high school graduate, whose only specialty had 
been radio repair work. Both acquired few 
weeks most the techniques training the ex- 
isting acts, and enough the theory and nature 
the process train new acts their own. 

Our next development was baby chick act. 
Sixty 100 chicks are trained for one show. Be- 
ginning about one week age, they are trained 
for about days. The show run with about 
chicks stage. Each runs ramp in- 
clined plane platform from which can reach 
feed hopper. “roots” the top chick off, grabs 
bite feed, then turn gets pushed off the 
next line. goes, falls onto tilting pan 
and deposited onto the stage floor, accompanied 
the sounding chime and flashing trade 
name sign. This sequence behavior results 
endless chain baby chicks running the 
ramp and sliding off. When the group becomes 
sleepy, they are replaced fresh batch, and the 
show can thus indefinitely; has actually 
been used about hours day most cases. 

This act our first “packaged act.” de- 
signed run virtually automatically. requires 
only the attendant keep the feed hopper full 
and change the group chicks stage when 
they become sleepy. special training re- 
quired for the attendant; mimeographed directions 


are shipped out with the chicks and provide the 
only necessary instruction. This act has been 
perennial favorite and have trained more than 
2,500 chicks fill orders for this display. 

have developed two variations the baby 
chick act. One uses projector present adver- 
tising copy, with endless chain baby chicks 
motion around it. The other variation substi- 
tutes for the ramp series steps which the 
chicks must jump. 

calf was trained for the General Mills’ booth 
the International Dairy Exposition Indianapo- 
lis. “Larro Larry” took part quiz program 
lighting “Yes” and “No” signs, did Priscilla 
the Pig, and played “Bull the China Shop” 
systematically upsetting elaborate display 
dishes, the great alarm the passing crowd. 

turkey act has been developed which mem- 
bers the audience play game with the turkey. 
The bird placed display case and has access 
through opening part the miniature play- 
ing field. The turkey trained rake steel ball 
off this field into his goal. The audience player 
given long pole with magnet one end and 
tries guide the ball along the playing field into 
his goal before the turkey wins. Various barriers 
are placed along the playing field make the game 
more difficult for both players. 

Additional acts using grown chickens have been 
designed and used, two involving discrimination 
problems: the Card Sharp, who picks out better 
poker hand than member the audience, and the 
Old Shell Game, which the chicken picks out the 
shell with the bean under it; and two contests be- 
tween two birds, High Jump contest, and 
Strength Pull test. Another automatic act was 
created training hen, very high fixed 
ratio, beat toy drum for hours time. 
also trained hen some bizarre contortions; the 
hen twisted her neck one side and over her back 
that she appeared looking frantically 
all directions once. This was billed “The 
Civilian Aircraft Spotter” “The Atom Bomb 
have done few experiments and 
some developmental work rats, hamsters, guinea 
pigs, ducks, pigeons, rabbits, cats, dogs, and crows. 

There are, obviously, innumerable other possi- 
bilities the field advertising exhibits. One 
the perfection the “packaged the fully auto- 
matic unit which can shipped anywhere, set 
store window convention booth, and oper- 
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ated day and day out with more instructions 
than are necessary for the operation any ma- 
chine designed for such use. One adaptation the 
automatic act the animated display—show win- 
dow advertising which live animals take the 
place puppets and robots. 

However, probably the biggest applications exist 
the entertainment world. Here can take over 
the formal animal training involved the standard 
animal act for stage, circus, and movies, and 
faster, cheaper, better, and multiple units. 
possible create new acts, whole new circuses, 
fact, using unusual animals and unusual acts, 
and again cheaply, quickly, and numbers 
limited only time and production facilities. Tel- 
evision offers unusual opportunities. can in- 
vade the field night-club entertainment with 
novel small animals. can sell rent trained 
animal units hospitals, doctors’ offices, waiting 
rooms various sorts, private indi- 
viduals, supplying instructions care and mainte- 
nance. 

Another important application animal psy- 
chology the training farm animals. Farm dogs 
and horses could rendered much more useful 
the average farmer they were given appropriate 
training. Farmers could themselves instructed 
training and handling their own animals. 

The training dogs for the blind could prob- 
ably done larger scale, more and 
efficiently. One the big problems the “Seeing 
institution was obtaining instructors. The 
difficulty was, apparently, that the first masters 
the art did not have sufficiently precise theoreti- 


cal formulation training the dogs and hence could 


not pass the information new instructors. 
They then encountered another problem instruct- 
ing the blind handle the dogs and met numerous 
failures here adapting client dog. Many 
these failures could now doubtless avoided. 
Dogs, course, can trained more readily with 
the new methods all the traditional fields 
canine service mankind: hunting, guarding chil- 
dren and property, and detective work. Military 
use dogs such tasks guard duty and carry- 
ing messages can also made more effective. 
This, then, seems the general outline 
promising new field which have only begun 
explore. vast, feel, that cannot be- 
gin develop one-tenth the projects have 
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thought of. More psychologists, grounded the 
theory, are needed advance the technology and 
explore the undeveloped portions this program. 
Furthermore, once the technology gets under way 
and the business develops, there will active need 
for academic psychologists the background 
research necessary for full development the pro- 
gram. And, course, psychologists continue 
basic research using animals subjects, one 
by-product will new and better methods ap- 
plied animal psychology. 

Two types problems have cropped repeat- 
edly our efforts. (1) Apparatus problems have 
consumed much more time than problems con- 
nected with the behavior. The apparatus must 
suited the physique the particular animal, 
must durable enough stand under cross- 
country shipment, and must foolproof enough 
operated relatively untrained personnel. 
(2) need know the answers various 
problems, such sort fixed ratio 
will animal sustain response made 
disappearing manipulandum, key available, for 
example, only every three minutes?” ‘What would 
constitute adequate reinforcement for hamster, 
sustain performances over several hours without 
satiation?” are the emotional character- 
istics rabbits and guinea pigs—to what sort and 
magnitude stimuli will they adapt, and what 
the nature the curve recovery from such 

The study these and related questions—in 
short, the re-examination the whole field com- 
parative psychology this new light—by psycholo- 
gists who have available the facilities animal 
laboratory, would greatly speed the development 
the applied field. 

conclusion, feel that here genuine field 
applied psychology, old “group living” and 
“parenthood” its subject matter, but new 
method and approach, which psychologists can en- 
ter with promise financial reward and sense 
accomplishment and ultimate benefit the science. 
For all know that there nothing convincing 
the layman the worth discipline 
achievement, and the present field offers the psy- 
chologist fine opportunity demonstrate control 
his subject matter. 


Manuscript received March 26, 1951 


HUMAN RELATIONS AND INDUSTRIAL 
PSYCHOLOGY 


SARTAIN 


Southern Methodist University 


the most significant developments 
modern industry the increased in- 
terest human relations problems. 
extent probably not equalled heretofore, indus- 
trial leaders are concerned with the feelings and 
attitudes employees, with interpersonal relation- 
ships within the work group and between work 
groups, and with the skills, abilities, and attitudes 
that make for successful leadership employees. 

significant contribution this field Gard- 
ner and Moore, Human relations industry (4). 
While the book leaves something desired 
the way logical development the topics cov- 
ered, its approach realistic and practical. One 
interesting question ask about such book 
the extent which psychologists have influenced 
the writers. Evidently such influence has not been 
great, for the treatise certainly not text in- 
dustrial psychology, and, the main, covers 
topics dealt with but little industrial psycholo- 
gists. Indeed, inspection the Index reveals 
that only seven the thirty-nine persons listed ap- 
pear the 1950 Directory (7) members the 
American Psychological Association. This per 
cent persons listed. 

recent article (10) has compiled 
reading list human relations industry; the 
116 authors cited, only (or per cent) are 
members the these two treatments 
human relations show bias against psycholo- 
gists? the contribution psychologists these 
problems considerably greater than these facts 
indicate? 

One fact which might throw some light these 
questions the character the articles appearing 
Personnel Psychology and the Journal Applied 
Psychology. what extent are these articles ac- 
tually relevant the most important, everyday 
problems successful cooperation and leadership 
business, industry, and government? 

1In this and all subsequent references APA member- 


ship, inclusion the 1950 Directory used basis 
determination. 


Here situation where one’s personal opinion 
influences his decisions, and the writer makes 
claim great reliability and validity for his judg- 
ments. But perusal the articles these jour- 
nals immediately convinces one that relatively few 
are the sort that would appeal have signifi- 
cance for the industrial leader meeting his most 
pressing, practical problems. The writer attempted 
classify the articles several issues Personnel 
this basis and concluded that only 
six (or per cent) articles should 
classified. The situation was even worse far 
the Journal Applied Psychology was concerned. 
Twelve numbers* were examined, and only three 
(or per cent) the 161 articles seemed have 
immediate practical use the industrial leader. 


TABLE 


Symposia and papers Division APA programs having 
direct relevance human relations problems 


Symposia Papers 


On human relations On human relations 


Year 


One point should made clear: attempt 
being made prove that articles either these 
journals are of.no value. The only point that 
the great majority them have limited value for 
operating supervisor executive and have little 
chance influencing greatly the development 
human relations industry. 


Winter, 1948; Spring, Summer, Autumn, Winter, 1949; 
Spring, Summer, Autumn, 1950. 

Dec., 1948; Feb., Apr., June, Aug., Oct., Dec., 1949; and 
Feb., Apr., June, Aug., Oct., 1950. 
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Another set judgments given Table 
Here the papers and symposia presented under the 
auspices the Division Business and Industrial 
Psychology the last three APA meetings are simi- 
larly divided immediate usefulness for the hu- 
man relations field. evident that larger pro- 
portion symposia than papers are concern 
industrial leaders. possible that more 
significant job has been done planning the sym- 
posia than planning the research? 

What the situation with regard textbooks 
the field? the outlook somewhat brighter, 
for there seems growing recognition these 
books such problems. However, often true 
that the accounts motivation, morale, leadership, 
and the like have rather static ring and contribute 
but little the needs the supervisor executive. 
And must not forgotten that there are still 
popular texts the that conclude with single 
chapter morale, and give least much space 
employee rating, job evaluation, and training, 
and great deal more space employee selection. 
Now job evaluation and employee evaluation, train- 
ing, and selection are problems consequence. 
But they certainly are not, singly collectively, 
important leadership that effective the for- 
mation superior employee attitudes and the se- 
curing genuine cooperation. 

this point objection might raised the 
effect that industrial psychologists are pioneers, 
that they are now working problems which will 
the basis for important practical results the 
future. Here the matter again becomes one 
personal opinion, but the writer believes that most 


what called industrial psychology today deals 


with the “fringe issues,” problems which have rele- 
vance and importance but relevance and impor- 
tance secondary sort. There danger that the 
really important problems industrial psychology 
may default persons not trained psy- 
chology all. 

One other line inquiry concerns the extent 
which APA members write articles the topics 
industrial psychology for periodicals read man- 
The data Table indicate that many 


4In most cases complete files the periodicals were not 
available. These numbers were used: Advanced Manage- 
ment, Jan., Feb., May, June, Aug., Sept., Nov., 1950 and 
Mar., 1949; Factory Management and Maintenance, Feb., 
Mar., May, June, July, Sept., Oct., Nov., Dec., 1950 and 
Feb., Mar., Apr., May, July, Sept., Oct., Nov., Dec., 


TABLE 


Percentage authors articles industrial psychology 
who belong APA 


| 
Authors belonging 


Number 
authors 
Number 
Factory Management and 
Personnel Administration 
Public Personnel Review 


persons not members the APA are writing 
topics interest industrial psychologists. 

What conclusions should drawn from all this? 
least three suggestions seem order. 
First, there good material the fields per- 
sonality and social and clinical psychology largely 
unused industrial psychologists. Such concepts 
“autism” and receive little atten- 
tion, and the clearest use motiva- 
tion” probably still found Management 
and the Worker (11). Industrial psychologists are 
all too often writing though there were two kinds 
motives, the basic ones and the socially derived 
ones, and not nearly enough has been written 
psychologists about the weakness the philosophy 
“enlightened self-interest” (9). Finally, the de- 
sire everyone treated with dignity and re- 
spect, the importance the need needed, and 

demand the American worker free from 

arbitrary control and treated end 
himself and not merely means end—all 
these get bare mention mention all. 

the second place, industrial psychology needs 
become more integrated with developments 
related fields, especially business management. 
recognition, for example, how the foreman has 
tended lose more and more his authority 
staff departments and the adverse effect this 
development long continued, would change 


1949; Modern Management, Jan., Apr., May, July, Aug., 
Oct., Nov., 1949; Personnel Administration, Jan., May, July, 
Sept., Nov., 1950 and Nov., 1949; Personnel Journal, Jan., 
Feb., Mar., Apr., May, June, Sept., Nov., Dec., 
1950 and Sept., Oct., Nov., Dec., 1949; and Public Personnel 
Review, Jan., Apr., Oct., 1950. 


| 
| 
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number points view. The conclusions 
Chester Barnard (1) where the leader 
workers gets his authority are less far-reaching. 

Finally, need redirect least good por- 
tion our research along these more useful lines 
and encourage able psychologists contribute 
larger numbers management periodicals. This 
suggestion made not that psychologists can 
shine with brighter light but because they have, 
certainly ought have, message conse- 
quence for hard-pressed executives and supervisors. 

certainly not fair leave the impression 
that none these suggestions being followed. 
evidence the application clinical techniques 
leadership problems witness the work 
Hibler and Replogle, well that others. Cer- 
tainly Douglas McGregor and Donald Laird— 
among others—have been writing for number 
years with fine appreciation the entire indus- 
trial scene. And one cannot ask for more ambi- 
tious productive research than that undertaken 
the Survey Research Center the University 
Michigan. sincerely hoped that these 
are not mere incidents the development indus- 
trial psychology, but that they indicate the direc- 
tion which industrial psychologists are beginning 
go. they do, there probably field 
endeavor with brighter future. 
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Comment 


Balance Clinical Psychology: Symposium 
Correspondence 


Editorial Note. The following sequence was initi- 
ated Saul Rosenzweig’s letter the Editor, “Imbal- 
ance Clinical Psychology,” the American Psycholo- 
gist, December, 1950. The letters were addressed 
Dr. Rosenzweig, who compiled them into the sym- 
posium, together with some his replies. some 
cases, the writers saw letters received Dr. Rosen- 
zweig, and their comments refer these letters well 
Dr. Rosenzweig’s original letter. 


well that you expressed this point view print. 
The tendencies which you tend view with alarm are 
present, but cannot share your feeling that the im- 

There question but that the APA has become 
much more professional since the war. However, 
seems that this alternative two com- 
pletely separate organizations were the APA and the 
AAAP before the war. general, inclined be- 
lieve that psychology will move ahead more rapidly and 
more firmly not proceed such manner 
force split between scientific and professional in- 
terest groups. equally true that very large pro- 
portion the committee time and effort the APA 
now being directed toward professional matters. This 
being the case, not surprising that large propor- 
tion Board and Council agenda occupied with such 
matters. the other hand, think dare not over- 
look the fact that during the week the APA meetings, 


there were also hundreds research papers and 


search symposia scheduled, none which called for any 
committee Council action. 

strongly share your feelings that clinical psychology 
has not yet progressed the point where anything 
about should standardized. fact, this the 
chief reason why strongly opposed anything 
like professional schools for psychology separate 
professional degree the field. would tend 
crystallize clinical practice its present embryonic 
level and hence would not desirable. Perhaps the 
word “standardization” subject different inter- 
pretations. During long tour duty member 
the Committee Training Clinical Psychology, 
was continually impressed, not with the degree which 
were enforcing patterns training schools, but 
with the amount experimental variation training 
which the Committee encouraged. Throughout its ac- 
tivities, the Committee and also the group the Boul- 


der Conference tended think standardization 
referring only the setting minimal standards below 
which would not willing recognize training 
being satisfactory and then encouraging wide experi- 
mentation beyond this minimum. 

see it, the same true standards with respect 
test publication and distribution. not know 
anyone who wishes limit the right well trained 
psychologists experiment with new test ideas with 
modifications old ones. the other hand, think 
dare not overlook the fact that most the people 
who use tests this country are not trained the 
point being able very discriminative judging 
them. Let not forget, that for every well trained 
PhD turn out, some eighty master’s degree granting 
schools the country are turning out several others. 
Such people tend trained primarily technicians 
and, from observations, tend use techniques 
pretty much cookbook fashion. 

Finally, although not intimately familiar with 
what happening graduate students clinical psy- 
chology more than few institutions, favorably 
impressed with the results our experiment train 
people simultaneously both the scientific and service 
aspects clinical psychology. not uncommon for 
our students through phase imagining they 
have found crystal ball this that technique, then 
discover that their hopes were ill-founded, which 
point they are apt decide save the world psy- 
chotherapy, but somehow other, the time they 
have completed their dissertations, they are apt 
pretty good scientists. scientists, they are far more 
aware the very real problems the clinic and the 
hospital than our graduates before the war. can 
secure really good balance these young PhD’s, 
not too worried about the future possible imbalance 
the profession. 

one more than concerned about the amount 
time and effort demanded the professional activi- 
ties the APA. These have been very demanding 
time during the last few years with the result that 
have not been able spend much time research 
would have liked. the other hand, view 
the historical accidents which resulted the rapid 
growth the field cannot, retrospect, feel that 
would have been well have dodged the challenges 
profession. 


Medicine: After reading your letter the American 
Psychologist carefully, have come away that 
you had written differently, perhaps not written 
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all. afraid that leaves the wrong 
time when most important leave the right 
one. This effect even greater when comes from 
person your knowledge, understanding, and status 
clinical psychology. 

The major point that wish make that the atti- 
tude expressed “ivory-towerish”; over-simplifies 
the problem and lends itself supporting the point 
view group that, sure, you would rather not 
identified with. does not recognize sufficiently the 
stage development clinical psychology nor 
face the fact that certain phenomena are unavoidable 
such stage. Neither does sufficiently recognize the 
essential character the standards and attitudes the 
groups you criticize. 

Both the CTCP and ABEPP (the only ones know 
intimately and the most important groups here in- 
volved) are almost pathologically concerned that the 
standards they set shall not choke off academic ex- 
periment, nor result the setting rigid require- 
ments. fact the CTCP has constantly called the 
attention universities the desirability experi- 
menting with new training procedures and content. 
The major concern the Committee has been set- 
ting minimal level performance rather than 
laying out the pattern optimal performance. Some 
persons have misunderstood this, but you should have 
not been one them. 

ABEPP, the same way, has been concerned that 
the criteria sets for the not 
the determining factor the nature the training that 
given the field. It, too, has set its standards 


relation minimal level competence for per- 


son having five years experience. may desir- 
able, although doubtful, for some group set 
standards another kind, e.g., American Acad- 
emy Professional Psychology, but this would have 
done entirely apart from the Board which was 
charged with quite different function. 

wish that your letter had expressed more under- 
standing both the difficulties involved and the very 
considerable concern and effort the various certify- 
ing bodies who have been constantly aware the prob- 
lems that you raise and who have done whatever they 
could deal with them. Obviously, naive, insecure, 
and incompetent persons will take amy standards that 
are set too rigidly and too seriously. just for 
such persons that need standards most. Those who 
ask sound and searching questions about standards and 
their implications are the ones who can usually 
trusted get along without them. 

not misunderstand me. think important 
for the kinds questions that you raise raised. 
will help correct any trend the other direction. 
From person less informed, this would understand- 
able essentially the form you have presented. From 


you, one might have expected more expressed apprecia- 
tion the past and present implicit, well explicit, 
factors the situation. is, afraid the pur- 
poses for which your letter was written will lost. 
Instead, will used support for quite other pur- 
poses—purposes which both have for long 
time given battle. 


SAUL ROSENZWEIG, Washington University: 
grateful for your reaction letter even though 
am, course, sorry that you are not agreement with 
its message. have had previous reactions from 
McV. Hunt, Mowrer, and Heiser, all whom were 
concerned about different aspects and agreed with you 
pointing out that official groups, especially the CTCP 
and ABEPP, were much aware the dangers described 
letter and had done everything possible set 
safeguards. own view, despite high regard 
for the very considerable effort which has gone into 
these activities, continues that the total impact 
the standardizing process will have very serious long- 
time effects the adequate development clinical 
psychology science. You surely know own 
bias favor the systematic and the experimental 
and should not surprised that voice the kind 
sentiments expressed published note. 

The point you make about giving comfort certain 
reactionary groups is, course, well taken. mail 
has brought several letters from that quarter, and 
accept such tributes with appropriate dubiety. How- 
ever, some the other comments have received are 
from distinctly progressive individuals who have con- 
cerns similar mine. letter any good, 
will only arousing certain amount con- 
structive discussion—not controversy any negative 
sense—that may bring into the foreground the basic is- 
sues that both you and know well. you will re- 
call, own suggestion was that official APA group 
set make explicit the long-time goals clinical 
psychology scientific discipline and coordinate 
such goals practically with the professionalizing activi- 
ties that have taken distinct precedence during the past 
several years. 

Basically, think our disagreement not much 
about ends about means. This characterization 
doubtless goes also for many those associated with 
you the work the CTCP and ABEPP. Perhaps 
want you spell out more explicitly what both be- 
lieve. Perhaps have less faith than you tacit and 
unimplemented pure-science objectives. 


Brown University: Hurrah for 
your letter the American Psychologist! suspect 
that you deliberately overshot the mark—we need 
some standards, even clinical psychology 
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should spend some energy getting something worth 
protecting. 


SAUL daresay that there will dis- 
agreement with the position took, but what with the 
war, are for even stronger professional drift. 
therefore seems important voice any sentiments 
that might counteract long-time ill effects while there 
still some hope. the long run, suppose, the 
fate psychology will pretty much determined 
contributions particular individuals who are going 
function with without our consent, and social 
forces that shall not consulted about. But one 
can’t blamed for trying. 


Teachers College, Columbia 
University: very sorry, but one who takes 
entirely opposite point view that expressed 
your letter. judgment, the program for the 
training clinical psychologists puts too much empha- 
sis research, particular, the kind research that 
appears doctoral dissertations. 

remember talking Miller Chicago last spring 
and being surprised hear him say that their pro- 
gram clinical psychology they were not training 
clinicians primarily but research workers. Accordingly, 
not all disturbed the emphasis indicated 
the committees the APA, although sure that 
could agree with you the interests balance that 
there should committee which would give some 
recognition the scientific functions clinical psy- 
chology. 

The statements have made above pertain particu- 
larly the training clinical psychologists. would 
not all deriy the need for fundamental research 
clinical procedures and believe that there need for 
training research specialists who might work the 
clinical field, but such training would pertain only 
relatively small and able group persons. 


remarks about the sterile nature much research 
doctoral dissertations the present time. However, 
not think that the research emphasis fault here; 
rather, the nature the research inspiration and 
the particular undefined stage clinical psychology 
science. are, seems me, gradually making 
transition from kind psychologic research which 
had little offer regarding the dynamics human 
nature another sort which distinctly more relevant. 
drop the research emphasis this transitional 
period, never shall achieve the kind scientific 
status which directly relevant research can give 
the clinical field. should guess that you would agree 
with this statement the problem. 


tion, APA: Both the Board Directors the APA 
and the Committee for Training Clinical Psychology 
have given much -thought the problems raised 
your letter. opinion, they have been quite 
close agreement with your own sound position with re- 
gard the formulation standards the basis 
knowledge, and their actions have generally tended 
support and implement his position. not see how 
anyone who has read the several CTCP reports, pub- 
lished the American Psychologist (December 1947, 
August 1948, August 1949, and November 1950), can 
come conclusion other than that the CTCP has 
stressed the necessity knowledge, and more knowl- 
edge, both its recommendations and its evaluations 
doctoral programs education clinical psy- 
chology. 

Both the Board and the CTCP are quite aware 
the strong and growing pressures from within the APA, 
from hundreds psychologists who not belong 
the APA, from some the 150 departments which 
give graduate training clinical psychology, and from 
some members related professions, emphasize the 
technical and service aspects clinical practice, appar- 
ently the assumption that such practice based 
upon valid knowledge. The APA cannot dictate its 
own members nor any those groups mentioned 
above, but using its best judgment dealing with 
these serious problems. interpretation the 
APA’s work the clinical field that has used 
relatively good judgment recognizing, studying, and 
acting upon these problems with which you are con- 
cerned. Sufficient knowledge does not exist for the 
CTCP lay down specific and objective standards 
procedures. The Committee has been strongly opposed 
principle and practice the freezing standards, 
objectives, and methods. has used such influence 
and weight has stress the basic importance 
research and new knowledge. see the situation, 
the problems imbalance between science and profes- 
would much more acute were not for the 
APA’s work through the CTCP. 

Clinical psychology has, fact, suddenly become 
profession. The APA has not attempted hasten this 
rapid development. Rather, has acted wisely 
possible, the interests the public, the science 
psychology, and all psychologists call attention 
the fact that the profession must based upon 
edge and support the kinds training and practice 
which will bring the science psychology into this rich 
new field mental health. 

fear that many uninformed readers your letter, 
who know that the APA active the problems 
clinical psychology and who feel that there has been 
too rapid expansion unscientific professionalization 
the field, may led into the error thinking that 
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there causal relationship between these two situa- 
tions, that the former contributed the latter. 


complete agreement with the points which Heiser makes 
and would add one other. You made analysis the 
reports submitted the Council Representatives 
the APA advance the last annual meeting the 
association and found that the predominant concern 
was with the professional aspects psychology. What 
believe you overlooked the fact that the adminis- 
trative officers and representatives the 
must, occasion, give their attention special prob- 
lems which have arisen; but such attention dves not 
mean that they have disregarded abandoned the 
established, stable, on-going concerns the association. 
the Council Representatives the last annual 
meeting was able concern itself with the growing pro- 
fessionalization psychology the extent that you 
indicate, was because the scholarly and research op- 
erations its members are prospering and, the mo- 
ment, were not regarded calling for special consid- 
eration. 

would reiterate Heiser’s emphasis upon the ex- 
tent which the Committee Training Clinical 
Psychology has always stressed the scientific and schol- 
arly side training the area its special compe- 
tence. The membership the Committee and its pub- 
lished statements offer consistent evidence the type 
balance which you feel has been lost 
jeopardy. 


reflect the actions philosophy any particular 
individual group. Everyone who has taken active 
part the recent rapid professionalization psychol- 
ogy has been seriously aware the potential dangers 
research, and precautions for safeguarding the sci- 
entific foundations the discipline have been kept 
mind. Such precautions have obviously been observed 
the Committee Training. 

The intent letter concerned the trend the 
times and the total impact which the various sepa- 
rate professionalizing enterprises have entailed. There 
can doubt that the public has made demands 
psychologists and that the setting standards and 
other measures which have been the profession 
have been response these demands. But since the 
energies and time available any individual group 
are inevitably limited, seems not unreasonable 
ask whether the widespread involvement matters 
professionalization that has characterized psychology 
the recent past not bound influence the investi- 
gative efforts which are traditionally and intrinsically 
unique contribution our group the study 
behavior. 


seems unlikely that Mowrer’s comment ade- 
quately characterizes the present situation. the 
and research operations” psychology “are 
(which his probably are) and this the 
reason why much attention can pa:d profes- 
sional matters, have completely misconstrued the 
present trend. would seem more natural assume 
that the pressures which you allude have more 
less forced into professional activities and concerns, 
and that for better worse our research operations 
have had take second place for the time being. All 
wanted was call attention the dangers 
which inhere this situation and make construc- 
tive suggestion looking toward more normal future 
balance between professional and scientific interests. 
Incidentally, one has commented the suggestion 
for committee coordinate the two aspects. was 
wondering about this point. 


apt more objective now than would have been 
the time first commenting your letter. 
that time was rushed and disturbed what saw 
the reaction its publication. still think the re- 
action will destructive rather than constructive 
one, but that should deterrent the publication 
your opinions. Possibly close these prob- 
lems that need the jolt such observations yours. 

With regard the suggestion coordinating com- 
mittee, personal feeling that now have con- 
fusing multiplicity committees dealing with such 
problems, and that the problems which concern you 
would not solved the appointment the commit- 
tee you suggested. hope the Policy and Planning 
Board will come with some good recommendations 
this year which will result some simplifications 
our committee structure and some appropriate kinds 
support and implementation the work certain 
committees. 

feel that the CTCP constructively working to- 
ward your objectives and that more implementation 
its work, well broader understanding its func- 
tions, would serve the interests that you stress more 
than the appointment new committee. 


James University Chicago: With the 
general tenor your letter agree wholly. think 
important that this said over and over again. 
was one the main conclusions the Boulder Con- 
ference, and rightly so. 

think should strongly and explicitly state our 
ethical codes that unethical for psychologists 
act they are certain about the validity their 
techniques—diagnostic therapeutic—unless the evi- 
dence for their validity clear and unequivocal. 
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One aspect the situation not think you have 
wholly evaluated, and important one. very 
likely that there quite large absolute increase 
the amount experimentation going psychology 
even though there the same time relative increase 
the amount practice. not believe that the 
funds would available for such absolute increase 
research this area there were not great deal 
attention practice. There reciprocal facilitation. 
Moreover, think you underestimate the amount 
sound, basic research going the and under the 
auspices the Public Health Service. suspect that 
there more basic research going the the 
moment than there was university psychology 
departments 1930. The local situations differ greatly, 
course. 


SAUL Your evaluation the increase 
psychological research over the past few years in- 
terests and surely sounds encouraging. Since you 
are much better position than know what 
going under and USPHS auspices, particu- 
larly glad have your estimate. you say, the situa- 
tion varies different locales, and possible that 
the three four know any detail are not topnotch 
regard research. Basically, course, not 
pessimistic about the future, but think can af- 
ford emphasize occasionally the need for carefully 
considering our long-time scientific goals addition 
our immediate professional ones. 


BRONFENBRENNER, Cornell University: have 
belatedly run across your letter and want express 
agreement with your view and appreciation what 
feel very able statement. 

One hazard that see this situation that those 


who have serious qualms about professionaliza- 
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tion are likely pull out, leaving political leadership 
the hands persons who are primarily politically rather 
than scientifically oriented. You may remember that 
tried mobilize some interest this score the APA 
meeting two years ago, but met somewhat flat re- 
ception when went upstairs from our committee. 
What next? 


SAUL The following remarks from 
reply another correspondent are pertinent here. 
good have you pick the suggestion about co- 
ordinating committee, but there bit history 
this context which needs reviewed. you will 
perhaps recall, for some years, and off, there has 
been Committee Liaison between the Divisions 
Clinical and Abnormal Psychology and Personality 
and Social Psychology. Gardner Murphy and fa- 
thered this idea and saw through, and for time 
was chairman the group. Urie Bronfenbrenner re- 
vived the organization and had lively meeting the 
expanded committee Denver year ago. Many sug- 
gestions were made—some them line with the pro- 
posals letter. However, nothing came these 
proposals, largely, believe, because there was 
cient top-level interest support these germinal possi- 
bilities. 

other words, reaction your suggestion for 
divisional, exploratory committee that would advise the 
Board that have already had some such instru- 
mentality and has not proved very effective. Might 
not better start higher APA level rather 
than divisional level setting the group you have 
mind? For one thing, the problem essentially 


broader than the concerns the two Divisions named 
and representatives Divisions like that Experi- 
mental, 

included. 


Counseling and Guidance, etc., should 
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Harry 


Scientific Advisor, Research and Development Division, Office the Department 
the Army 
Editor, Journal Comparative and Physiological Psychology 
President, Division Experimental Psychology 
Member, National Academy Science 
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the Secretary’s Desk 


Mail from the Central Office 


probably safe say that relatively few 
members the APA have clear notion what 
goes the Central Office. Some not care 
great deal, long they receive their journals 
regularly and are adequately informed about the 
time and place the annual convention. Perhaps 
should the case that many our members are 
free avoid any intricate involvement organi- 
zational affairs, and need, with respect the APA, 
only general conviction that things are going along 
all right. But even our non-involved members, 
they are not run the risk having things 
awry while they are not looking, need some infor- 
mation about the APA organization and about 
Central Office that tries implement and ad- 
vance the Association’s purposes. 

Those our members who have come down with 
real concern for the APA and its functions clearly 
need continuing flow facts they are guide 
with the needs and goals its members share. 
think very tenable hypothesis that even these 
highly concerned people not really know what 
happens here the Central Office. think can 
generalize little from own experience and find 
support for such hypothesis. have been here 
for seven months and still surprised occasion- 
ally what goes on. During the past five years 
more the office, response demands from the 
membership, has repeatedly taken new functions, 
new chores. Under the guidance good people 
who have worked well here, these functions and 
chores have been organized and routinized that 
now they just happen—without fuss, without great 
strain, and sometimes without the Executive Secre- 
tary’s knowing much about them. 

possible argue that all members APA 
ought have least general picture Central 
Office activities. Those who want something 
about the APA, even those who express firm atti- 
tudes about the APA, should have more complete 
and detailed picture than those who are happy 
avoid involvement, but are prevent the 
growth non-functional bureaucracy, members 
the association should know about organiza- 
tion and should least occasionally assess its value. 


line with this conviction that here 
want tell psychologists what do. The cli- 
nician may perceive such desire simple bid 
for approval. may right. But possible 
argue that the desire for approval, particularly 
desire the part organizational staff for 
the approval the membership, good insurance 
against delinquency—insurance that increases 
value with the increased objectivity the percep- 
tions upon which approval and disapproval are 
based. 

One potentially revealing approach the activi- 
ties the Central Office through analysis 
the mail handle. During the period from Janu- 
ary April 30, 1951, total 27,091 separate 
pieces mail came into the office. extra- 
polate twelve-month period get the fairly 
impressive annual total 81,273 pieces mail. 
Every piece this mail must dealt with some 
way. analysis the content incoming mail 
would tell good deal about the functions this 
office, but, since good many things here 
somewhat less passive than answering letters, 
study outgoing mail would more revealing 
office activities. The mail leaving the office can 
serve index output; and from this index 


TABLE 
Kinds mail from the Central Office 
Category 
Original letters, individually composed 2,387 
Form letters, Placement System 
Membership survey (National Register and Direc- 
tory) 8,600 
Back-order journals (separate packages mailed) 1,360 
Back-orders sent printer 3,682 
Subscription renewal notices and invoices 942 
Subscriptions handled 
New 991 
Renewals 2,904 
Division letters, delinquent dues, etc. 856 
Letters subscriptions 750 
10. Nominating ballots 8,600 
11. Student and Associate application blanks 525 
12. Addressograph changes 1,301 
13. Checks mailed totaling $90,287.02 468 
14. Form letters final election ballot 176 
15. Telegrams 


16. Directory confirmation sheets mailed members 


Total 35,427 
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Individually com posed letters from the Central Office 
January pril 30, 1951 


Category 


929 Publications Editorial work, 


Description 


instructions printers, scheduling, costs, advertising, direc- 


tory, monographs, permission for quotes, new journal, authors’ gripes, lateness 


reprints, etc. 


290 Placement System 


Letters applicants, prospective employers, answers inquiries. 


256 Letters non-members and organi- Replies membership applications, affiliation, other societies, where find 
zations things (material for books, picture Rorschach, psychological help for friend, 
material for high school theme, tests, pamphlets), acknowledgment paper 

Japanese, etc. 


245 Letters members—answering ques- Membership problems, dues, journals, slow reprints, addresses, military serv- 
tions, suggestions, announcements, ices, licensing and state societies. 
etc. 

220 Back-order department (including Responses inquiries about journals (back order). 
reprints) 

141 APA Committees and Committee Scheduling, reports to, coordination of, etc. (39 letters ethics). 
meetings 

Divisions Nominations, ballots, membership, etc. 


APA representation functions, Installations, ceremonies, conferences, speeches, etc. 


other societies, etc. 
Public Relations 
APA meetings 


Board Directors 


Announcements, condolences, commendations, etc. 
Programs, tags, exhibits, rooms, abstracts, etc. 


Scheduling, reports to, reports of, etc. 


Addressograph service Rates, special requests, etc. 

Central Office Personnel, Business, Hiring, survey of, taxes, auditing, etc., Central Office. 
Tax 

Miscellaneous Psychological journal Spanish, new building, etc. 


can infer things both about the input and about 
the functioning the system. the Central Office 
idea study its output for accuracy, load charac- 
teristics, and phase relations. 

Between January and April kept accurate 
records all mail leaving this office. And kept 
“research carbons” all individually composed let- 
ters. Recently George Albee spent day sorting, 
sifting, and classifying all this mail. The basic re- 
sults his analysis are given Table During 
the four-month period total 35,427 pieces 
mail left the office. They varied size and com- 
plexity from single reprint form letter 


lengthy reports such things psychologists 
the emergency the financial status APA 
journals. 

This four-month period probably yields fairly 
good sample outgoing mail. The content the 
mail will vary somewhat the APA convention 
comes and goes and the year-end dues bills are 
mailed, but the volume during this year will prob- 
ably not decrease. would safe estimating 
that 1951 least 106,000 pieces mail will 
leave the office. Since have 8,600 members, this 
means that will send out more than pieces 
mail, exclusive journals, for each member. 
This does not mean that there will twelve pieces 
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mail each member, for missives from the Cen- 
tral Office also such people Congressmen 
who are concerned with postal regulations, high 
school students who are writing theses hypnosis, 
and ordinary citizens who want know what 
about the queer behavior their children. 

The frequencies Table reveal good deal 
about the ways which the fourteen people the 
Central Office spend their time. And they tell 
fairly accurate story the organizational functions 
the office. They incidentally tell about 
psychologists. Take the item aadressograph 
changes, for example. Between January and 
April 30, 1,301 members and affiliates changed their 
addresses. This means that around 3,900 our 
approximately 11,000 members and affiliates move 
during year. While have comparable data 
physicists anthropologists lawyers, and 
way knowing whether these 3,900 moves are all 
moves upward, still looks psychologists are 
highly mobile people. 

The 2,387 individually composed letters reported 
Table required the greatest relative expendi- 
ture time and thought. The longest these (ex- 
clusive reports) was one 4.5 single spaced 
pages. The shortest, and least business-like, was 


one that said: “Wow. Yours sincerely.” These 
custom-made letters, some ways, give very re- 
vealing picture what the APA about. George 
Albee’s content analysis them given Table 

Properly enough, large part our “original” 
correspondence concerns publications. 
dous proportion APA time and APA money 
goes into the publication and distribution our ten 
journals. The placement system, the next most fre- 
quent concern these letters, clearly major 
operation. will probably grow still more psy- 
chologists become more numerous and less well ac- 
quainted with one another. The 256 letters non- 
members puts APA contacts with the outside world 
fairly high our list functions, but absolute 
terms, APA functions are still focussed prepon- 
derant degree APA members themselves. This 
focus further emphasized the fact that only 
letters fall the narrowly defined category pub- 
lic relations. 

Here are few facts, then, about Central Office 
functions. hope the future devote this 
space similar and supplementary facts, that 
APA members have sound basis for assessing the 
nature their organization. 

SANFORD 
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Psychological Notes and News 


Alexander Tendler died April 14, 1951. 


Hulsey Cason the University Miami died 
following heart attack April 30, 1951 the 
age 58. 


Rubin, director the psychological depart- 
ment the University Copenhagen, died May 
1951. 


John Hancock, associate professor psy- 
chology Illinois State Normal University, died 
May 1951. was years old. 


Everett Brundage died heart ailment 
May 11, 1951 the age 42. Dr. Brundage 
was head the classification research branch 
the Bureau Naval Personnel. 


Sutherland, head the department 
psychology Louisiana College, died May 18, 
1951 the age 72. 


John Milton Campbell, the University 
Louisville and the Aetna Oil Company, died 
May 24, 1951 the age 35. 


Clara Polley the Family Health Associa- 
tion Cleveland recently died the age 54. 


Claude Buxton the new chairman the 
department Yale University. succeeds Carl 
Hovland who has resigned the chairmanship 
devote more time directing the research program 
attitude changes which being financed the 
Rockefeller Foundation. 


Boyd McCandless the Ohio State Uni- 
versity has been appointed professor and director 
the Iowa Child Welfare Research Station the 
State University Iowa, effective September, 1951. 


Wolfgang was awarded honorary 
doctor science degree the Spring Convocation 
the University Chicago. 


Nils Wessell, dean the Tufts School 
Liberal Arts, has been elected vice-president 
Tufts College; and John Tilton, dean the 
Graduate School, has been elected the newly cre- 


ated position Provost. They will take office next 
September. 


Edward Tolman was awarded honorary 
doctor science degree the 1951 commencement 
Yale University. 


Dean research coordinator the 
Civil Aeronautics Administration, retired from gov- 
ernment service April 13, 1951. 


Harold Skeels, senior scientist, Public 
Health Service, has been assigned duty with the 
National Institute Mental Health, Bethesda, 
Maryland Special Projects Services Consultant 
the Community Services Branch. The past two 
years served Regional Mental Health Con- 
sultant Clinical Psychology, San Francisco. 


Western Reserve University, the three 
separate departments psychology have recently 
been combined into one department result 
the unification the arts and sciences faculties. 
Eleroy Stromberg, who was head the depart- 
ment the Cleveland College the University, 
has been named chairman this newly formed de- 
partment. 


William Kappauf Princeton University 
has accepted position professor psychology 
the University effective September 


John Nagay has joined the Office Naval 
Research assistant the head the Manpower 
Branch, Human Resources Division. was for- 
merly with the American Institute for Research. 


Stevens has been elected membre associé 
étranger the Société Francaise Psychologie. 


Paul Dingman, clinical psychologist the 
Brattleboro Retreat, has been appointed the 
faculty Marlboro College, Marlboro, Vermont. 


Henry Hill, president George Peabody 
College for Teachers, has been elected chairman 
the board directors the Educational Testing 
Service. 


McV. Hunt, director the Institute Wel- 
fare Research the Community Service Society, 
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has been appointed professor psychology the 
University Illinois. After August manuscripts 
for the Journal Abnormal and Social Psychology, 
which Dr. Hunt editor, should sent him 
the University Illinois. 


Nicholas Hobbs, head the department 
psychology Louisiana State University, has been 
appointed professor educational psychology and 
head the division guidance and human de- 
velopment George Peabody College for Teachers. 


Seymour Klebanoff, chief clinical psycholo- 
gist the Franklin Rooseveit Hospital, has 
been appointed assistant professor psychology 
the department psychiatry, Cornell University 
Medical College. 


Frampton Price, formerly chief psycholo- 
gist Roseburg Hospital, has been appointed 
chief psychologist, Naval Hospital, Oakland, 
California. Oakland Naval Hospital one 
the centers services the West Coast and 
plans have been made for large psychological unit. 


Carl Swedenburg, formeriy with the Pres- 
ton School Industry, California Youth Authority, 
now senior clinical psychologist the Mental 
Hygiene Clinic, Marysville, California. 


Johnson, formerly professor psychol- 
ogy and head the department, and later the John 
Madison Fletcher Research Professor Tulane 
University, who retired July 1950, has been ap- 
pointed visiting professor psychology and spe- 


cial assistant the president the 


Idaho, for two years dating from September 1951. 


Brodbeck and Joseph Antonitis have 
been granted Carnegie Summer Fellowships for in- 
terdisciplinary studies the social and biological 
sciences the Roscoe Jackson. Memorial Labo- 
ratory. With funds from the Carnegie Corporation 
the Jackson Laboratory will grant two fellowships 
per summer for the next four summers. 


Alvin Eurich, formerly president the 
State University New York, now vice-president 
the Ford Fund for the Advancement Educa- 
tion. 


Robert Jacobs, assistant director the Educa- 
tional Records Bureau, now director counsel- 
ing and professor education the Agricultural 


THE AMERICAN PSYCHOLOGIST 


and Mechanical College, Texas. will return 
the Bureau this summer for six-weeks temporary 
assignment. 


Paul Mussen, assistant professor the 
University Wisconsin, will Ohio State Uni- 
versity assistant professor next September. 


Walter Houston Clark has been appointed 
visiting associate professor the Hartford Semi- 
nary Foundation. 


Eugene Hartley leave from the City 
College New York serve European Field 
Director for the Air Force Project the Bureau 
Applied Research Columbia University. 


Wally Reichenberg-Hackett leave from 
Duke University during the spring term work 
the University Hawaii. She was appointed asso- 
ciate psychologist the Psychological and Psycho- 
pathic Clinic for seven months, beginning February 
1951. 


Hobart Mowrer will teach the University 
New Hampshire this summer. The courses 
will offer are “Learning Theory and Personality” 
and “Psychotherapy—Theory and Techniques.” 


Lester Recktenwald, formerly charge 
veterans testing and counseling Loyola Univer- 
sity New Orleans, will offer two courses test- 
ing and guidance Loyola this summer. 


Harry Harlow gave the American Museum 
Natural History’s twentieth annual James Arthur 
Lecture the Evolution the Human Brain. His 
subject was “The Brain and Learned 


The list recipients grants from the In- 
stitute Mental Health appearing the April 
American Psychologist should have included the 
name Leonard Small, who received grant 
$10,568 investigate the personality determinants 
vocational choice made adjusted and dis- 
turbed adolescent males. 


seminar psychological problems 
language will held from June August 
Cornell University under the sponsorship the 
Social Science Research Council. John Carroll 


chairman and other participants are Frederick 
Agard, Stanley Newman, Charles 
Thomas Sebeck, and Richard Solomon. 
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Problems undergraduate instruction 
psychology will studied group psy- 
chologists who will spend two months Cornell 
University this summer under grant from the 
Carnegie Corporation and the Grant Foundation. 
The group includes Claude Buxton, Charles Cofer, 
John Gustad, Robert McLeod, Wilbert McKeachie, 
and Dael 


The fourth annual seminar the Interpre- 
tation the Rorschach given Beck, 
State College. Address inquiries the Depart- 
ment Psychology, Michigan State College, East 
Lansing, Michigan. 


The first proposed series annual 
Workshops the Psychology Leadership 
will held the University Houston July 
August 16. Richard Evans director, and 
consultants are Jack Gibb and Ralph Duke. 
The Workshop presented jointly the Univer- 
sity Houston and the Hogg Foundation 
Austin. Address inquiries Evans, Depart- 
ment Psychology, University Houston, Hous- 
ton, Texas. 


The Psychophysiology Branch, Human Re- 
sources Division, ONR, has extended the fol- 
lowing projects for periods ranging from two four 
years: “Cutaneous Mediation Vibratory Forces,” 
Geldard; “Electrical Activity Visual Re- 
“Physiological Acoustics and Voice Communica- 
tion,” Stevens; “Physiology and Anatomy 
the Auditory System,” Tunturi; 
istry the Retina,” Wald; and “Sound Con- 
duction the Ear,” Wever. The Advisory 
Panel Psychophysiology met Brown Univer- 
sity May and 15. The program the Branch 
was reviewed, problems arising from the Korean 
situation discussed, and several research proposals 
considered. 


The fourth annual conference Research 
College Classroom Processes was held May 
the University Michigan. The conference, 
sponsored APA Division and the University 
Michigan, was called enable persons interested 
research teaching exchange ideas about 
theory, methodology, and measuring instruments. 


Reports were given Donald Elliott, Donald 
Johnson, Benjamin and Ronald Levy. Algo 
‘Henderson and Wilbert McKeachie acted co- 
chairmen. Summaries may obtained from Wil- 
bert McKeachie, Department Psychology, Uni- 
versity Michigan, Ann Arbor, Michigan. 


Section (Psychology) the AAAS an- 
nounces Call for Papers for its next meeting, 
held Philadelphia, December 20, 27, and 
28. Single page abstracts should sent the 
secretary, Delos Wickens, 404 University Hall, 
The Ohio State University, Columbus Ohio. 


the meeting the Committee for the 
Social Scientific Study Religion Harvard 
University April 21, was decided change 
the name the Committee for the Scientific 
Study Religion. Talcott Parsons, who spoke 
“Society and Religion,” was elected new chair- 
man. Vice-chairman Prentiss Pemberton, And- 
over-Newton Seminary, and secretary-treasurer 
Paul Williams, Mt. Holyoke College. Those in- 
terested attending the next meeting held 
November Harvard University should write 
the secretary-treasurer, and those wishing report 
research the field:of religion should communicate 
with Professor Talcott Parsons, Department So- 
cial Relations, Harvard University, before October 


The Traffic and Operations Department 
the Highway Research Board has formed com- 
mittee Road User Characteristics. Psycholo- 
gists the committee are Earl Allgaier, Harry 
Case, Lauer, Ross McFarland, Alfred 
Moseley, and Julius Uhlaner. The first meet- 
ing was held Washington January connec- 
tion with the annual meeting the Board. 


The Fifteenth Annual Meeting the Jap- 
anese Psychological Association was held April 
Kwansei Gakuin University. Over 300 
papers were presented. Five psychologists, includ- 
ing Teiji Takagi, president the Association, who 
recently visited the United States spoke their 
impressions current American psychology. The 
next meeting will held April 1952 Nippon 
University. 


Psychologists from the University Ha- 
vana, University Oriente, and University 
Villanova met April select members 
the commission represent them the next con- 
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gress the Latino-americana Psi- 
cologia. Those elected were Bernal del Riesgo, 
Aurora Garcia, Piedad Maza, and Gutiérrez, 
University Havana; and Lasaga, Catholic 
University Santa Tomas Villanova. 


special European tour for psychologists 
and physicians being planned the Educa- 
tional Travel Association. The tour, leaving New 
York July 28, includes France, Switzerland, 
Austria, and Italy, with optional sidetrips Eng- 
land and Spain. Address inquiries Dr. Marcel 
Duriaux, Educational Travel Association, Inc., 
597 Fifth Ave., New York. 


the Tenth International Congress Psy- 
chotechnics held Gothenburg, Sweden, 
July 28, the principal themes will human 
work and the problem fatigue, analysis oc- 
cupations and vocational guidance, forensic psy- 
chology, social problems relation inadapta- 
bility, and psychology leadership. Henri Piéron 
honorary president the congress and John 
Elmgren president. 


provisional program the Thirteenth 
International Congress Psychology being 
held Stockholm, July 16-21, has been released. 
The Congress will open the Riksdagshuset 
(Parliament Building) July 16. During the 
Congress the Permanent International Committee 
will discuss the organization International So- 
ciety for Scientific Psychology. Several programs 
papers and symposia have been planned, take 
place the University Stockholm. Those 
terested further details the Congress may ob- 
tain information writing the APA office 
The Secretariat, Psychological Institute, Observa- 
toriegaten Stockholm, Sweden. 


The Institute for Psychosomatic and Psy- 
chiatric Research and Training Michael 
Reese Hospital Chicago was dedicated June 
The dedication was preceded conference 
“Some Aspects Mid-century Psychiatry” 
June which psychiatrists, psychologists, and 
educators participated. 


Roosevelt College will begin graduate pro- 
gram psychology next fall leading the 
degree. primarily geared the needs pro- 
fessional workers the metropolitan Cook County 
area. Tuition $15 per point; financial aid 


available. Apply for admission George 
Hartmann, Chairman, Department Psychology, 
Roosevelt College, Chicago Illinois. 


The department psychology, Louisiana 
State University, has temporarily suspended its 
doctoral program due the national emergency. 
Until further notice only master’s degree candi- 
dates will accepted for graduate work. 


Copies Report Survey Current 
Psychological Testing Practices are available 
tary the Division Clinical and Abnormal Psy- 
chology, Harry McNeill, 125 East 26th Street, 
New York 10, New York. The report was the 
June Newsletter Division and describes the 
results survey sponsored the Committee 
Diagnostic Devices Division 12. 


table for converting the item numbers 
the group form the Minnesota Multiphasic 
Inventory the individual form and vice versa 
has been prepared Lt. Harold Borko. Copies 
may obtained writing Lt. Harold Borko, 
Box 360, Letterman Army Hospital, San Francisco, 
California. 


The State Minnesota has recently passed 
law the certification psychologists. The law 
sets board examiners, appointed the gov- 
ernor, consisting seven qualified psychologists. 
Applicants for certification must have PhD 
master’s degree, equivalent, and least year 
employment psychologist. Minnesota the 
first state certify below the doctoral level the 
assumption that the need for adequate standardiza- 
tion exists all levels practice. 


The Nevada State Board Medical Ex- 
aminers began the licensing clinical psycholo- 
gists Nevada November 1950. Requirements 
are PhD with thesis clinical problem, three 
years experience, two which were under medi- 
cal supervision, and ability pass written ex- 
amination covering clinical psychology, and allied 
fields. Lloyd Andersen was the first psycholo- 
gist licensed under the new law. 


VACANCIES 


Psychologist, child guidance clinic, MA, three 
years’ experience, two child guidance program, 
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and one supervisory capacity community or- 
ganizational work. Candidates must Atlanta 
for interview and examination own expense. 
Salary, plus car allowance. Apply 
July Carl Sutherland, Director Per- 
sonnel, Room (Ground Floor), City Hall, At- 
lanta, Georgia. 

Two-year internship and residency beginning 
July September for 3rd 4th year PhD candi- 
date. Working wife money bank essential, 
since $2,000 stipend must cover fees for psycho- 
analytic training. Prefer background learning 
theory. Apply Dr. Austin Foster, 
Texas Medical Branch, Galveston, Texas. 

Staff psychologist, male, two years’ post 
PhD experience teaching clinical work. Inter- 
viewing and evaluation normal personalities 
industrial management bulk work. Salary, 
$6,000 plus traveling expenses. Submit resume and 
reprints two best papers Dr. Henry Meyer, 
Stevenson, Jordon Harrison, Inc., 205 West 
Wacker Drive, Chicago Illinois. 

Several openings for Psychologist II, Wis- 
consin State Board Health, work child 
guidance demonstration Qualifications: 
graduation from college with major psychology 
and completion graduate training clinical psy- 
chology, some clinical team relation- 
ship, work with children, community agency 
work. Beginning salary, $554 month. Apply 
Dr. Eugenia Cameron, Division Mental 
Health, Wisconsin State Board Health, Madison 
Wisconsin. 

Psychologist, guidance center, work mainly 
with children, man preferred. MA, four years’ ex- 
perience PhD, one year experience. One year 
experience agency with coordinated services 
psychiatrist, psychologist, and social worker. Salary, 
$4,200 $5,400. Apply Mrs. Mary Roths- 
child, Guidance Center, 304 Houston 
Texas. 

Internship, one year, renewable, beginning Sep- 
tember 15. sex, equivalent, experi- 
ence with Rorschach, TAT, and other projective 
techniques. Salary, $185 per month. work ex- 
perience necessary. Apply Gladys Miller, Cleve- 
land State Receiving Hospital, 3395 Scranton Road, 
W., Cleveland Ohio. 

Assistant clinical psychologist, male, MA, and 
three years’ clinical experience, one with adults and 
two with children, including diagnosis and therapy. 


— 


Work deals with adults private mental hospital, 
child guidance clinics, adult psychiatry clinics, and 
psychological clinic. Salary, $3,600 plus 
room and board. App'y Joseph Grassi, Bow- 
man Gray School Medicine, Winston-Salem, 

Psychologist for community service testing 
bureau, either sex, MA, training reading diagno- 
sis and remedial procedures; experience with pro- 
jective tests not required; must give individual in- 
telligence tests and other evaluative techniques, and 
teach college. Salary based qualifications. 
Apply Dean Gordon Sweet, Queens College, 
Charlotte, 

Director resident center, Brown Schools for 
Exceptional Children. PhD with background 
administration, clinical special edu- 
cation. Salary, $6,000. Apply Ernestine 
Blackwell, Psychological and Educational Director, 
Box 4008, Austin, Texas. 

Clinical psychologist, MA, either sex, experi- 
ence clinical evaluation children. Experience 
with physically handicapped, brain injured, and 
emotionally disturbed children desirable. Salary 
dependent qualifications and experience. Ap- 
Dr. Rosenfeld, Psychosomatic Clinic, 
Children’s Hospital, 102 Hodge Street, Buffalo, 
New York. 

Experimental applied psychologist with 
some research experience work human engi- 
neering problems within Air Force installations 
Alaska. PhD desirable. Apply Chief, Depart- 
ment Psychology, Arctic Aeromedical Labora- 
tory, APO 731, c/o Postmaster, Seattle, Washing- 
ton. 

Administrative and research position, Psy- 
chiatric Institute the Municipal Court Chi- 
cago, begin September Man woman, PhD, 
several years’ experience clinical work senior 
supervisory level. Salary range, 
Send full and detailed applications, July 23, 
the Director Research, The David Rotman 
Research Laboratory, 2800 South California Ave- 
nue, Chicago, 

Psychiatric social worker, serve with psy- 
chiatrist and psychologist. Male, MA, minimum 
one year experience, for case work and therapy 
with children and adults. Salary, 
based qualifications. Apply Miss Gloria 
Bremer, Executive Mental Health Cen- 
ter, Burlington, Iowa. 
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Journal 


PROJECTIVE 
TECHNIUQES 


The JOURNAL, issued quarterly, the 
only periodical devoted exclusively the 
projective techniques. includes sec- 
tions research, summaries and reviews 
research, case studies, brief reports, 
TAT Newsletter, and book reviews. 
Price: $6.00 per volume (back volumes 
through mimeographed; volumes 
through printed). 


For further information write to: 


Society for Projective Techniques 
609 West 196 Street 
New York 34, N.Y. 


SUPPLEMENTARY 
PUBLICATIONS 


Reprints: CASE GREGOR 
symposium presented the APA 
and published Vol. the 
JOURNAL. consists case 
history with the protocols twenty- 
seven psychological tests, largely 
projective, and comprehensive in- 
terpretations leading specialists 
including Susan Deri, Elizabeth 
Hellersberg, Max Hutt, Bruno 


Klopfer, Karen Machover, Roy 


Schafer, Edwin Shneidman, and 
Morris Stein. 


Price: $1.00 Write Society for Pro- 
jective Techniques above. 


MONOGRAPHS: Two monographs are 
planned for publication 1951. 

No. study dealing with the re- 
peated use the Rorschach and 
Projective Movement Sequences 
therapy. Estimated date publi- 
cation September 1951. 

No. detailed manual for the Make- 
A-Picture-Story (MAPS) Test. 
Price: Estimated price $1.00 

$2.00 per monograph. 


AMERICAN PSYCHOLOGICAL ASSOCIATION 
August 1951; Hotel Sherman, Chicago, 


Illinois 
For information write to: 
Dr. Fillmore Sanford 
1515 Massachusetts Avenue N.W. 
Washington 


FOURTH INTERNATIONAL CONGRESS 
MENTAL HEALTH 
December 11-19, 1951; Mexico City, 
For information write to: 
Mrs. Grace 


Division World Affairs 
National Association Mental Health 
Broadway 

New York 19, New York 


THIRTEENTH INTERNATIONAL CONGRESS 


PSYCHOLOGY 
July 1951; Stockholm, Sweden 


For information write to: 


The Secretariat 
Psychological Institute 
Observatoriegatan 
Stockholm, Sweden 


ASSOCIATION INTERNATIONALE 
PSYCHOTECHNIQUE 


July 1951; Gothenburg, Sweden 
For information write to: 


Dr. Franziska Baumgarten-Tramer 
Thunstrasse 


Berne, Switzerland 


BRITISH ASSOCIATION FOR THE 
ADVANCEMENT SCIENCE 


August 8-15, 1951; Edinburgh, Scotland 
For information write to: 
Institute Education 
Malet Street 


Now available: 


AVOIDANCE CONDITIONING 


TRAINERS 


SECONDARY REWARD TRAINERS 


ESCAPE TRAINING CABINETS 


STIMULUS CONTROL PANELS 


ANIMAL DRINKING BOTTLES 


DUAL FEEDER CABINET above) 
FEEDER PELLETS 


GARRISON COMPANY 


the University Michigan. 


CUSTOM-MADE CLASSROOM AND RESEARCH EQUIPMENT 


Further information will supplied upon request 


Anderson and Valentine 


The article Anderson and Valentine preparation articles 
for publication the journals the American Psychological Association,” 
which was originally published the June 1944 Psychological Bulletin, has 
been reprinted. priced twenty cents copy, with discount for 


quantity orders. 
Order from 


American Psychological Association 


1515 Massachusetts Avenue N.W. 


Washington 
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USING YOUR MIND EFFECTIVELY 


James Teachers College, Columbia University. 264 pages, $3.00 


Extremely interesting, and based impeccable psychological scholarship, this book formulates the 
characteristics effective mental functioning and applies them specifically the practical problems 
involved study. addition, numerous parallels are drawn between study problems and the 


problems that arise elsewhere life. 


CHILDREN FROM SEED New 2nd Edition 


MAy 334 pages, $3.75 


Informal and non-technical, yet fundamentally sound and scientifically accurate this text provides 
picture continuous growth presented compact form with each age level receiving almost equal 
emphasis. The new edition takes more dynamic view toward children and places more emphasis 


feelings and the importance human relations. 


MENTAL HYGIENE. New Second Edition 


Lester Crow and Crow, Brooklyn College, McGraw-Hill Series Education. 
433 pages, $4.50 
complete revision the author’s Mental Hygiene School and Home Life, the second edition has 
been considerably broadened scope. Thoroughly date, the book has been slightly simplified 


permit understanding students with only background general psychology. Emphasis 
upon the preventive and preservative aspects mental hygiene applications human behavior. 


LANGUAGE AND COMMUNICATION 


Harvard University. McGraw-Hill Series Psychology. Ready 
August 


The purpose this text assemble one book for the use the psychologist the more import- 
ant approaches the study communicative behavior and suggest the breadth the spectrum 
linguistic studies. The approach is, general, behavioristic. 


Send for copies approval 


McGRAW-HILL 


42nd STREET NEW YORK 18, 
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